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Purpose: The purpose of this article is to show the importance of trust between employees and leaders for successful business management. The report relies on sporting analogies to elucidate what a business needs to do to succeed. 
Problem: The problem in business management is that employees have developed a fallacy that professionalism in business can be a direct substitute for trust. However, unlike daily activities in business activities, sporting concepts are time-restricted, and crisis-like scenarios such as line-in and penalties are bound to happen.
Procedure: In observing different work settings, employees who have created friendships with few individuals are considered more of friends than coworkers. Gaming theory implies that, when competing teams are in a zero-sum game, and the time is quickly wearing out, a good coach integrates the best quarterbacks who can be crucial in leading the team to offensive play. 
[bookmark: _GoBack]Results: in observation, the coworkers who have a trusting relationship ideate together and notice when something is not right since they are open to sharing the slightest details. The quarterbacks in the gaming theory are similar to managers in the businesses. They unite workers together and craft a trusting relationship that is vital to surge the company forward.
Conclusion: For the most successful businesses, the relationship among workers is analogous to that of family members and close friends. While professionalism is a driving factor for successful business management, a trusting relationship is crucial, especially when working on complex tasks. In the gaming model, where time is set, quarterbacks have to work closely to establish an offensive attack on their opponents. Therefore, trust is core to workgroups and leaders, as quarterbacks in business, should aim at building trust to propel the business forward.
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